CLASS-IIN/ IV

Method of Reqruitment
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Existing Staff Position as on 31.12.2020 Posts reserved as per share of Existing No. of Employees Surplus(+)/Shortfall (-)
Year UR SC ST | OBC|EWS| SC | ST | OBC| EWS | SC ST | OBC | EWS | SC OBC| EWS
T 2 3 4 ST Sl B e 10080 11 12 131 14 15 18
31.12.2020 0 (1] 0 0
Add:
Addition
during :
01.01.2020 0 0 0 0
to
31.12.2020
Less: Exits
during |
01.01.2020 0 0 0 0
to
31.12.2020
Total as on
31.12.2020 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
BACKLOG VACANCIES AS ON 31.12.2020 0
NOTE: No. of Persons to be taken in Recruitment Rosters for OBC Reservation who are Recruited on or after 08.09.1993:
NOTE: No. of Persons to be taken in Recruitment Rosters for EWS Reservation who are Recruited on or after 01.02.2019:
Backlog Position ason 11.12.2020
Sr.No. PARTICULARS TOTAL OBC | EWS
1 Reserved Vacancies brought forward from previous year as Backlog 0 0 0
2 Vacancies reserved (notified) during the year out of Backlog shown above 0 0 0
3 Vacancies reserved (notified) during the year as current vacancies 4 0 0
4 Total (2+3) 4 of o
5 Vacancies filled during the Year 4] wuol ] ¥Ct
6 Balance (4-5) . ]:L;_\"ﬂo 03
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Backlog Position as on 31.12.2020
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Vacancies reserved (notified) during the year as current vacancies

Total (2+3)

Vacancies filled during the Year
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Unfilled Reserved Vacancies (Backlog carried forward to next Year)
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