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Life

IJFE!NSURANCE(ﬁJRFGRATKNVOFiNDLA
NOTIFICATION

Mumbai, the {5th December, 1998

Insurance Corporation of India (Recruitmient of Apprentice Development Officers) Regulations, 199§

5.0. 33(E)— In exercise of the powers conferred by Section 49 of

the Life Insurance Act, 1938 (31 of 1956), and with the

previous approval of the Central Government the Life Insuran

ce

Corperation of India hereby makes the follewing regulations,

hamely;-
d short Tiile and Commencement s
dea These régulaLions may be called the Life Insurance ™
Corporation of India (Recruitment of Apprenﬁicg
Development Offdcers) Regulations, 1998,
2 Qheg shallicome into force on the date of their
publication in the Gazette of India.
2. Definitions:.
1 in these Regulat ions, unless-the‘context ctherwise
feguires,
a) "Agent® means a person appointed as an agent under the
Life Insurance Corpcration of India (Agents) iules, 18572,
b) "Agents Rules® means Lhe Life Insurance Co:poratlon of B
India (Agents) Rules, 197.2;
). MApprentice Devel opment. uFfJee"" means a person
fecruited under these kegulations for training and
fﬁr subseqﬁent appointment as 3 Develcpment Officer;
d)

"Corporation" means the Life Insurance Corporation of

Indiag

N n—
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)

g)

h)

i)

a0

*Tevelopment Officer” means a whole-time salaried
employee of the Corporatlon belonging to Class 1I;
*Employee” means a confirmed whole-time salaried
employee of the Corporation belonging to Class II1I;
“Emplbyee Apprentice" means an employee of the
Corporation who is recruited as an apprentics
Development Officer under these Regulationé;
“Previous Post®™ in relation to an Employee Apprentice
means the post in Class I1I held by him immediately
preceding his recruitment as an Apprentice Develop-
ment Officer;

¥*Recruiting Authority® means the Senior/DiviSiénai‘
Manager—in—charge bf the Divisional Office
récruiting an Apprentice.DeﬁeloPment-foicer:
#{stafi) Rules™ means the Life Insurance Corpofatian-
of India {5taff) Rules, 1960:;

All words and expressions used herein and not defined
but defined either in the Agents Rules or the (5taff)
Rulés, shall have the ﬁeanings respectively assigned
to tﬁem in ;hose rules or reculations,

Vacancies:

The number cf vacancies for the purpcose of recruitment

shall be only against the vacancies in the sancticned posts

of the bLevelcpment Officer.,

4.

a)

Conditions of Eligibility:

AN appii;ant‘for recruitment as an Apprentice
Develcpment Officer shall possess the Bachelor's
begree of a University in India established under a
statute or a'foreign university approved for the
purpose or the Fellowship of the lnsurance Institute

of India, EBombay.
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b) The age of an applicant for recruitment as an Apprentice

Develcpment Officer, shall not be less than 21 years or
more than 30 years:

Frovided that the upper age limit in respect of
candidates specified in Column (2) of Table-I shall be
as specified in the corresponding entry in Column {3)

of ;he Table =

TABLE-I
SalNo, Category Age limit in vears
(1) {24 €3)
(1.3 Member of a Scheduled Caste or a - 35 f
Scheduled Tribe ;
(23 Member of an OBCs (other than those in 33 A\E
creamy layer) ) 5
(3) Employee who is not a member of a SC or = 42 2
a ST or OBCs , : ' &
y ) 2
: &
(4) Employee who is a Member of an OBCs 45 B
(other than those in the creamy layer) - i
! , i
' i £
(5) Employee who is a member of a SC or ST a7 £
(6) Agent who is not a member of a SC or &7 37 i
or OBCs S
47 Agent who is a member of an OBCs(Other 40 3
‘than those in the creamy layer)} . 1
(8) Agent who is a member of a =C or a sT 42
(9)  Ex-serviceman 30, increased by the

number of years of
service in the armed
forces subject to
maximum age of 45
vears where he is a
member of OBCs and 47 £
years where he is a §
i

member of sC or 5T and
maximum of 42 years in
other than SC, ST, OBC
Ccases.

The Managing Director may relax the upper age limit shown g
‘in Coclumn No.3 in respect of candidates specified in Column
No.2 of Table-1 as well as under Sub-regulaticon 4(b) in individual §

cases only.

TR
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The acge of an applicant shall be computed in texms of

completed years as on the cut-off date mentioned in

the notification inviting applicatiohs for recruitment

as Apprentice Development Officers.

The number of Apprentice Development Officers recruited

from among the employees and Open .Market shall not

exceed 25% each of the total numper of Apprentice

Development Cfficers to be recruited on any one

occasion and in case of Agents it shall not exceed 50%

of the total number of Apprentice Development Officers

to be recruited on any one occasion. However, it

sufficient number of candidates are not available from

any stream to fill in all the vacancies reserved for

the stream then such vacancies may be filled in f£rom

amongst the candidates available in the other stream.

An spplicant for recruitment as an Apprentice

Development Officer shall have as on the cut-£ff date

mentioned in the notification, experience of the

nature abd for the period specified in Table-I1I.

TABLE-11

Sr.
No.

category

1)

{2)

Experlence

For recruitment

_;n_uxhan,ﬁxea

For recruitment in
Rural srea

(3)

(4)

(1)

(2)

SR

i o il

Employees

agent

Not less than 3 years
cf service after con-
firmation in a Class

111 post.

NoL less than 5 years:

as an Agent and has

brought a net First

Years Premium Inccme
of not less than

Rs, 1,355,000 during

the immediately pre-

ceding 5 agency years

and a net First -Years

premium Inccme of not
less than Rs22, 000/-
on 20 lives in each
of any 3-0f these
agency yearlsS.

Not less than 3 years
of service after con—
firmation in a Class
111 post.

Not less than 4 years
as an agent and has
brought a RNet First
Years Premium Income
of not less than

Rs. 22, 000/- on 20

lives per vyear in any 3

of the immediately
preceding 4 agency
years. :
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(3) Others Not less than 2 years of Experience in sellling
; selling in a reputed is desirable.
organisation.
MCTE:
1) BNet First Years Eremium“ means the amount of Premium

brought in by an agent either in cash or by cheque, in
later case which has not been dishonoured subsequently,
towards New Business including the First Years Renewal
Premium during the relevant number of immediately
preceding agency years as reduced by the amount of
Premium that has lapsed out of such First Years Premium
reckoned with reference to thé'daterof the appliéa;ion
for recruitment as an Apprentice Development of ficer.
(a) ®"Rural Area®™ means an area with an aséertained
population of 30,000 or less and the éperational
rea has an ascertained population of not mere
than one lakh.
{p) ®“uUrban Area® ééans'an area which is not a rural area.
3) where with reference to the entry in Column 3,
. B against Sr.8o.3 of Table-II any question arises
whether an organisation is.a‘reputed organisation
Or Dot the decision thereon of the Zconal Manager
shall be final.

Explanationg

-

For the removal of doubt s, it is clarified that the spouse

of ahragent shall not be eligible for recrultment as an Appren-

tice Develcopment Cfficer.

S Mode of Selection:

1 selection for recruitment of 2Apprentice Development
(fficers shall be made by Zonal Manager by inviting
applications. through notifications in at least two

newspapers having circulation in thearea in which the

Divisional Office is situated.
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2 Thne eligible candidates shail appear for a written test
and, on beiﬁg declared successful in the sames, for an
intervisw by a ccﬁmittée constituted for the purpose by
the zZonal Manager and censisting of one officer not
below the :apk of bDivisional Manager and two officers
not below the rank of Assistant Divisional Manager., The
zbnal ﬁanager shall have absolute discretion in the
matter of prescription ot minimum marks for a candidate
Lo be declézed suc¢essful in the written test éndrto
stipulate the ﬁumber of candidates Lo ;e called for
the interview. The candidates shall be ranked in the
order of the aggregate of their marks in the written
test and the inte:view and selection shall be made £f£Icm %

among them by the Zonal Manager in the,order of their

ct ' -
merit having regard tc the numberidpprentice Development

i

Cfficers proposed to be recruited. Pt
_ wWhere the Zonal Manager doeé not accept the evalu-
aticn of a candidaye by the interview Committee, he
shall recérd the reasons for such disagreeménL'and.after,
interviewing the candidate himself, pass such orders as

he deems fit.

6, Medicél Examinations:

No person shall be recruited as an Apprentice Development

offiCefs.unless—he has been certified by a qualified medical
practioner, approved by the Corporaﬁion,.tb De medically fit
torundergo the training and, on subseguent sppointment on
propation as a Development Cfficer to diséhafge his duties,

T Recruitment i

The recruitﬁen; of Apprentice Development Officers shall

be made by the senicr/Diwvisional Manager—-in-charge of the

Divisional Office.
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8.

(1)

(2)

(3)

(4)

Training:

The pericd of apprenticeship shall commence from the
date of commencement of the training.

An Apprentice Development Ufficer shall undergo such
theoretical and field sales training and for such
period'as may be determined by the Managing Director,
so however, that the period of the training shall not
exceed nine montﬁs.

In exceptional cases, Wwhere an Apprentice Development
Officer remains absent.during the apprenticeship
pericd for any cause beyond the control of Apprentice
DeveLOpmént officer'such as accident or proleonged
hospitalization, to justify his absence peyond 30 days

the Managing Director shall examine each case and

pass such an order whereby, the apprenticeship pericd.

can be extended not beycond further periocd of 2 months
wherever he satlsfies that the case deserves such a
treatment provided the Apprentice DevelOpﬁent Officers
certified by the Registered Medical Practitioner of
being mentally and physically fit for the job.
An Apprent;Ce Development cfficer cther than an
EmployeégApprentice shall be paid a stipend egual to
the minimum of the baszic pay and the dearness
allowance thereon on the scale of pay applicable to
Development Officers as on the date of commencement
of the apprenticeship:
provided that subject to the provisions of sub-
regulation (3), an Apprentice Development Officer
who absents himself without the pérmission of
the official under whom he has been placed for
the purpese of his training shall not be

entitled to any stipend and shall further .be

S R L

eI

PP—————
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li;bie-to diécontinuance of his apprenticeship.

(5) without prejudice to the previsions of sub-regulation (39
and the prgvise te sub-regulation (4), the apprent iceship
of an Apprentice Develspment Otficer may be discentinued
if, on a report to that effect by the official under whom
he-is placed for training, the Recrulting Authority is
satisfied that the Apprentice Development COfficer has not
applied himself adequately to the training or his conduct
is unsatisfactory or that he is otherwise unsuitable for

further training.’

9, Appointment on probation:

An Apprentice Development officer who successfully competes

=5

the apprenticeship provided under these rules and, in the

_copinion of the Recruiting Authority, 1is otherwise suitable for

33‘\

appointment to the service of the Corporation may be appointed
as a Development Officer and placed on probation. The suitablility
of an Apprentice Develcpment officer for appointment to the
service of the Corporation shall be judged by such examinatiocn
as may be prescribed on that behalf.

The Executive Director (Mkrg) in individual cases allow the
Apprentice Development officers to appear for pre-probation
test second time after recording the reasons for the same.

Explanation:

For the removal of doubts it is clarified that except as.
6therwise provided, “uservice®™ of a Development officer recruited
as an App;entige Development Officer under these rules shall be
deemed to commence from the working day on which he reports for
duty, after being placéd on probaticn in terms. of regulation 9,
at the place and time intimated to him Dby the appointing
authority specified in the (staff) Rules, provided that he
reports before noon; otherwise his service shall commence from

the following daye.
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10, Special Provisions Relating to Emclovee Apprencices

In relaticn to an Employee Apprentice, the tepure of
apprent iceship provided under theée rules shall be £o the
exclusion of the terms and conditions of his service in
the previous post.

P;ovidgd that =
1) he shall continue'tb be governed by Chapter IIl of

the (Staff) Rules;

2) the stipena payable to him during the pericd of
apprenticeship shall be equal to the salary and
allowances that would have been admissiblé to him had >y
he continued to hdld the previous poét;

3) without prejudice to the provisions of any rule
Vreléting to the Corporation's contributions to the
Provident Fund, the Employee Apprentice shall
contribute to the Provident Fund an amount equal to
-his contribution while holding the previous post,

4) be shall centinue to be coversd by the Corperation's

. Te;m Assurance scheme in the same manner and te the
same extent as he would have been covered had he
continued to hold the previous post.

5) the period of apprenticeship undergone by him shall be N
reckoned for the purpoée of computation of tﬁe gratuity
payable on his death or resignation during the pericd-
of apprenticeship.

6) on his appointment as a Development Officer in terms
of Regulatiqn 9, he shall be entitled to the benefit
of the Sick Leave and the privilege Leave earned by
him while holding the previous post. “

7) he shall hold a lien on his previous post which ehall

Ccease on his ccnfirmation as a Develocpment Officer,
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8) he shall revert to the previous post in the event of the
discontinuance of his apprenticeship under the proviso to
sub—fegulation (4) or in terms of sub-rule (5) of Regu-
laticn, 8.

Explanations

Notwithstanding that the placement on gpprenticeship shall
not result in any break in service of an employee recruited as
an Apprentice Development Officer, the period of apprentice=
ship shall not count as Bservice® under the (staff) Rules or

ﬂ} . under any other rule except to the extent provided under these
S Régulations.
- 11. Reservation:

In making recruitment of 2Zpprentice Develcpment QLElcer;
the Recruiting Authority shall provide for reservatioh.of
posts for membe:rs belonging to sScheduled Castes and Scheduled
Tribes and (ther Backward Classes in Lhe same manner and to
the same extent as provision is made in appointment to the
service of the Corporation.

12. InLerpretaticn:

The Chairman may from time to time, issue such instructicns
23 as may be necessary to give effect to and carry out the provi-
— , sions of these Regulations. 1f any doubt arises as regards the
iﬁterpretation of anf of the'provisions of these Regulations,
the matter shall be referred to the Central Government whose

decision shall be final.

[F. No. 4(5)/Ins. 111/98]
G. P. KOHLI, Managing Director
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