Life Insurance Corporation of india
Divisional Office - Jodhpur

Summary of Roster for the Post of HGA (Steno)( Prom. ) as on 31.12.2022

Name of Post:- HGA (Steno) CLASS-IlI Method of Recruitment
Total No. of Posts in the Grade -
as on 31.12.2021 (as per cadre strength) 4 Promotion
Existing Staff Position as on 31.12.2021 Posts reserved as per share of %of Reservation * Existing No. of Employees Surplus(+}/Shortfall (-)
Year UR SC ST 0OBC EWS sC ST OoBC EWS SC ST oBC EWS sC ST OBC EWS
T 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
As on 01.01.2022 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Addition during
01.01.2022 to 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
31.12.2022
Exits during
01.01.2022 ta 1] 0 0 0 0 0 0 0] 0 0 0 0 0 0 ] 0 0
31.12.2022
Total as on
31.12.2022 0 0 0 Q 0 0 0 0 0 0 0 (¢] 0 0 0 0 0
BACKLOG VACANCIES AS ON 31.12.2022 0 0 0 0
NOTE: No. of Parsans te ba taken in Recruitment Rosters for OBC Reservation who are Recruited on or after 08.09.93:
NOTE: Ne. of Persons to be laken in Recruitment Rosters for EWS Reservation who are Recruited on or after 01.02.2020:
Backlog Position AS ON 31.12.2022
Sr.No. PARTICULARS TOTAL UR sC ST OBC EWS
Reserved Vacancies brought forward
1 from previous year as Backlog o] 0 0 "] a a
Vacancies reserved (notified) during the year
2 out of Backlog shown above 0 0 0 0 0 0
Vacancies reserved (notified) during the year
3 as current vacancies 4 4 0 0 0 0
| 4 Total (2+3} 4 4 0 0 0 0
‘ 5 Vacancies filled during the Year 0 0 [s] 0 0 0
6 Balance {4-5) 4 4 0 a 0 0
Unfilled Reserved Vacancies
z (Backlog carried forward to next Year) 1] 0 0 0 0 0
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Life Insurance Corporation of India
Divisional Office - Jodhpur

Reservation / Roster Register for the Post of HGA ( Steno)(Prom. ) as on 31.12.2022

Additions / Exits List during the year 01.01.2022 to 31.12.2022

S.NO. Earlier Roster Serial No- Name S.R. No. Whether belongs | Filled as UR or | Sequence of | Reasons for Date of |Signature of| Remarks
to as reserved for SC/ST/! | addition/ exits | addition/ :‘PP“'T'"Q
SCISTIOBC | SC/ST/OBC | OBCMUR exits | Aoy or
General authorised
officer Whether
MERIT
Candidate
Additions / Exits List during the year 01.01.2022 to 31.12.2022
NIL
EXITS
NIL
MERIT CANDIDATES
Merit Candidates as on 31.12.2021 0
Additions during the year 0
Exits during the year 0
Merit Candidates as on 31.12.2022 0
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Name of Post:- HGA (Steno)
Method of Recruitment :- Promotion
Number of posts in the cadre (Cadre Strength): 4

Life Insurance Corporation of India
Divisieonal Office - Jodhpur

Reservation Register for the Post of HGA (Steno) ( Prom. ) as on 31.12.2022

Percentage of Reservation Prescribed: SC 16% ST 7.5% OBC NIL%
S.NO. MName Date of S.R. No. Place of Posting Whether belongs | Filled as UR or Sequence of Signature of Remarks Remarks
Appointment to as reserved for SC ST/ Appainting
SC/ST/ S8C/ST/OBC OBCIUR Authority or
OBC/General ther authorised
officer
NIL
< =0 4
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