LIFE INSURANCE CORPORATION OF INDIA EMPLOYEES’ DEFINED CONTRIBUTION PENSION
SCHEME RULES, 2010

CHAPTER -l - PRELIMINARY

1. Short title and commencement

These rules may be called Life Insurance Corporation of India Employees’ Defined Contribution Pension
Scheme Rules, 2010 and these shall be deemed to have come into force on the 1™ day of April, 2010.

2. Definitions -In these rules, unless the context otherwise requires
(a) “ACT” means the Life Insurance Corporation Act, 1956 (31 of 1956);

(b) APPROVED FUND” shall mean a Superannuation Fund which has been approved by the Central
Board of Revenue under Chapter IX-B of the Indian Income Tax Act, 1922 or a Superannuation Fund

which has been approved by the Commissioner of Income Tax under Part-‘B’ of the Fourth Schedule to
the Income Tax Act, 1961.

(c) “COMPETENT AUTHORITY” means,

i) in relation to employees belonging to the cadre of Assistant Administrative Officers and employees

belonging to Class ll, Class lll and Class 1V, the Zonal Manager in-charge of the Zone of the Corporation;
and

(i) in any other case, the appointing authority in terms of the relevant service rules;

(d) “NORMAL CONTRIBUTION” means the amount deducted from the salary of an employee at the rate
of 10% of his pay as defined under rule 2(q) towards superannuation fund as also equal amount credited
by the Corporation on behalf of an employee to the Fund , but shall not include any sum credited as
interest;

(e)” ADDITIONAL CONTRIBUTION” means any additional amount voluntarily contributed by the
employee over and above normal contribution, subject to maximum of 90% of his pay.

(f) “CORPORATION” means the Life Insurance Corporation of India established under Section 3 of the
Life Insurance Corporation Act, 1956 (31 of 1956);

(g) “SUPERANNUATION AGE” means in case of whole time salaried employees, age referred to in Rule
19 of LIC of India (Staff) Regulations, 1960 and in case of Part Time employees, age referred to in |
instructions issued from time to time in respect of part time employees.

(h) “DATE OF COMMENCEMENT OF POLICY” shali mean 1% April, 2010.

(i) “DATE OF ENTRY” means the date of confirmation in the services of the Corporation.

(j) “DATE OF RETIREMENT” means the last day of the month in which an employee attains the age of ]
superannuation or the date on which he is directed to retire by the Corporation or the date on which i
the employee is permitted to retire; ;
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{k)"EFFECTIVE DATE” in relation to the Scheme shall mean 1% April, 2010 the date as from which the
, .

{I) "EMIPLOYEE” means any person employed in the service of the Corporation on or after 01.04.2010 on
full-time work on permanent basis or on regular permanent part time ba
* Provided that where the Chairman of the Corporation appointad by the Central Government in

.

accordance with Section 4 of the Act was immediately preceding such appointment an Employee of the

Corporation, then, subject to the terms of any contraci, agreement or letter of appcintment or
directions issued by the Centra! Government, such Chairman for the purposes of these rules shali also be

deemead to be an empicyee of the Corporation.

relation 1o new i e Scheme after the Effeciive Date, the date on which he/she
becomes siigit a scheme.

{n) “FINANCIAL YEAR” means a year commencing on the first day of April and ends on 31st day of
March;

{o} “FUND" means the Life Insurance Corporation of india Employees Defined Contribution Pension
Scheme, 2010 FUND.

{p) “MENMBER” means an employee as defined under these rules

{i} The basic pay including addition to basic pay, if any; and

{iiy All aliowances counted for the purpose of pavment of dearness allow
{iif} Fixed personal aliowance not exceeding the last increment in the scale of pay; if any, and
{iv) Dearness allowance actually drawn by the member

{r} “PENSIONER” means an employee eligible for pension under these riiles;

(s} “RETIREMENT” means,

{Revision of Terms and Conditions of Semice) Ruies 1%85 made under the Act;

{ii} Retirement in accordance with instructions issued from time to time for ¢

n

superannuation of permanent part-time workmen.




(i} the Life Insurance Corporation of india Class | Officers {Revision of Terms and Conditions of Service)
Ruies, 1985 {(as amended from time to time);

{iiij the Life insurance Corporation of India Class lil and Class IV Employess {Revisio
Conditions of Service) Rules, 1985 (as amended from time 1o time);
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{iv} the Life Insurance Corporation of india Development Officers (Revision of Terms and Conditions of
Service) Rules, 2009 {as amended from time to time);

{v} the instructions issued from time fo time governing terms and conditions of service of permanent
part-time workmen.

{u}) “SERVICE” in relation to a Mernber shall mean the period for which, for the purpose of the Scheme,
ne has been or is deemed to be in continuous service with the employver and this will include, interalia,
neriods of au's:horized leave. Such service relating to a Member will be reckoned from the date of entry
1o the scheme up o the date of his exit.
{v) “FERMINATION” shall mean exit of an employee from the service in terms of Regulaticn 18 of

ation of india {Staff) Reguiations, 19580 or Ruie 8
Insurance Corporation of india Development Officers {Revision of Tern

Regulzation 39 of Life Insurance Corpor

Rules, 2005 Or termination of service for any other reason.

(w) “TRUST” means the trust of Life Insurance Corporation of india Employess’ Defined Contribution
Pension Trust.

{y) all other words and expressions used in these rules but not defined, and defined in the Act or the
Service Rules or the Staff Regulations shall have the same meanings respectively assigned 1o them in the
Act, the Service Rules or the Staff Regulations, as the case may be.

Chapter: I§ - CONTRIBUTIONS AND SCHEME OF INSURARNCE

3. CONTRIBUTIONS:

a} Contributions

The contributions hereinafier mentionad in sub-paragraph {1} and {il} shall be deducted from the salary
of empiogee and shall be paid by Employer fo the Trustees in respect of each Member, avery month in
arrears from the date of entry into the Scheme and the contributions in subparagraphs [iii} and (iv) i
lump sum as s Lu#a*ed herein below and the Trustees shall pay the same 15 the Corporation for the
purpose of the Scheme of insurance.

i} Ordinary Contributions:




Ll

defined in Rule Z{(g) from the Member's saiar\/ and an equal amount will be coniributed by the

Corporation throughout the period of his future Service unless specified otherwise under rul

i} Additional Contributions:

additional contribution means any additional amount contributed voluntarily by the m

]

2

deduct Additional contributions at the beginnmg of the financial year. Once

82
fonhrsbwm shail *onamup till the end of financial year. The additional contribution shall be continued

Hl the end of subsequent financial years unless t'ne member revekes the authorization in writing. Such

i

additionai contribution shall not exceed 50% of pav.

4

n respect of the Member who, at the time of his entry into the !

ump sum contribution relating to his past service not exceeding SAME A
CONTRIBUTION o

Scheme and/or as the Employer may decide be either in one iumpsum o

the
ermitted by the Income Tax Rules.
i} Final Contribution:

Finai Contribution shall be payable in one sum, in respect of the member whose servic

reasons of retirement, death leavmg service or for any other reasons

su ,
AS SPECIFIED UNDER ORDINARY CONTRIBUTION of Pav as defined in Rule 2{q}, receivad by the membe

from the month in which the last ordinary contribution is received to the date o i
and ending with the date of termination, such contribution shall be payable on the date
date of termination of service except that in the case of death it shall be payabie within 3

The Employer shall be liable to deduct and pay the contributions as defined under sub rule

. "
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In the event of Member's service being lent by the Employer to any other Employer under the

manzgement associated Witn the Employer or Governmeni, the Member's Service for the

Buring the period in which the Member’s services are lent, the contributions D
and Emplovee shall continue to be paid
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fhe Grdinary Contributions in respect of each Member shall be an amount deducted at 10% of Pay as

excess of ordinary contributions. The member may opt in writing and authorize the orporation to

f Pay as defined in Rule 2{g) received by the Member on the date of entry into the
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SCHEME OF INSURANCE:

"
tnsurance with the Corporation where under the Corporation will issue a Master Policy. in terms of the

|

?

|
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{i} For the purpose of providing pensions to the Members, the Trustees shall enter into 3 Scheme of | ||
Master P |

olicy, the Corporation will maintain a running account in favour of the Trustess to which the

contributions paid by the Trustees in respect of ali the members will be cradited. The C
allow interest on the balance standing to the credit of the running account at a rate 1o be

£
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the Corporation at pericdical intervals. When & pension becomes payable to the Member on his

retiremnent or cessation of service or 1o his Ber neficiary in the event of his death, the Corporation shall

on tha advise of the Trustees, appropriate the accumul atpd fund of the concerned Members o provide

for payment of thﬂ pension according 1o the option elected by the Member or his Beneficiary a
case may be, provided that i a par* of the accumulation is to be commuted as per Rule 16, the |

accumuiation will be utilized to pay the pension.

(il } if the Corporation with the sole intention
already drawing the pension decides
Miembers/Beneficiaries shall

O

be !gv‘:s'e for th
form as may be allowed by the Corpor

5. No member shail withdraw from the scheme while he is stitl an employee of
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shall constitute the Fund to be calied as life insurance Corporaticn of india
tribution Pension Scheme fund, 2010 under the existing irrevocable
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these fu!eb to the employee or his ‘Be,ﬂeﬁcéary.
7. Cornposition of the Fund -The Fund shall consist of tha foliowing, namely:

{a) Employee’s contribution sha

o)

i be'at the rate of 10% of the pay per month plus egual contribution by

F g £ 3 i~ =
ne Corporation which is af the rate of 10% per month of the pay noloyes.
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{b) The Employee may contribute voluntary additional contribution, if any, as per option exercisad in the |

STU

beginning of the year. Corporation shall not contribute an

<
i‘)

mount towards this additional contribution;

Provided that the Corporation shall not make any contripution to the account of the Provident Fund of




8. Board of Trustess

Pa¥atol

{1) The Board of trusiees shall consist of such number of persons not less than thres and not more than

ii

nine, as may be determined by the Corporation, to be appointed by the Corporation.

{2} The power to appoint the trustees shall be vested with
shall be made in writing.

the Corporation and all such appointments

{3) The Corporation sml! nominate one of the trusteesto be the Chairman of the Board of trustees.

4]

ne Corporation shall also nominate a trustee 1o be an alternate Chairman who shall act as Chairman in

hall comply with all such directions as may be given by the Corporation for the proper

H

(T € accounts of the Fund shall contain the pa riiculars o

the Fund

(2} Within one hundred and eighty days from the closing of each financial v e !
financial statement of the trust indicating therein the general account of assets and liabilities of the trust

and forward a copy of the same to the Corporation.

{3) The accounts of the Fund shall be audited in accordance with the ogrovisions of section 25 of the Act.

Ally nonev; contributed to the Fund or received or accruing by wav of interest or otherwise to the Fund,
me

shail be invested as per scheme of insurance with the Life insurance Corporation ofin

S'}

a} Unon the retirement of a Member on the Normal Retire

account till date of retirerment will be considered to arrive

if he/she opts so. The balance corpus in employee’s account will be uiilized to provi

ptions available on such date and the periodicity, viz. -m\//“ v/hiy/vly
available on date of retirement at the option of the emaloyee. The p =Nsion options a

of commencement

scheme are contained in Schedule {. The mamber ma

available at the time 3’“ entry into the scheme and the option may
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normal date of retirement. In case, the option exercised at th
of vesting, the employee or beneficiary shali be aliowed 1o re-exercise the option.

b} Written notice of the Member of his having exercised any one of the Ogtions (other than cim Normal
Pension) un this Rule together with evidence of appointment of the Beneficiary made by such
Member must be furnished to tha Trustess three months prior

etivament Date.

13. BENEFITS ON RETIREMENT BEFORE NORMAL RETIREMENT DATE:

in the event of the Member retiring in terms of LIC of india {Staff

Regulations, 1960 or instwttions
o

issued from time to time govemmﬂ terms and conditions of servi

the available corpus in emplovees’ account till date of retireme
commutation amount and will be paid if }";Ef/‘«f“:’ opissa. The p
be utilized to p ovide
member may exercise any option available at the time of entry int

aitered at any time during the service period.

de—cnased ermplovee waﬁ be utilized to provide pension benafits, such as commutation and annuity to the
beneficiary as per the option a"ercuea‘ by him/her on such date. Pension benefits wili become payable

te the Beneficiary last appointed by the empioyee during his employment period.

tn case of death of employee, after vesting of pension bernefits; the pensions for the balance

period/return of corpus depending on the pension option of the emplovee submitted on vesting, shall

By

oe paid 1o the beneficiaries.

{b}The Trustees shall intimate to the Corporation in wm'ng thie pension elected by the Beneficiary within
sixty davs afier the date of death of the Member. The pension will be payablie monthly or otherwise in

arrears as desired by the Beneficiary, the first ins’za!iment being due

Q)
wy

per the option exarcised.

ON TERMINATION OF SERVICE:

in the event of the Member leaving service or the Member's service has been determined by the

Corporation under any provisions of the Staff Rules, the Emplover will di contributions
in respect of him and the available corpus tili date of retireme
commutation amount and will be paid if he/she opts so

CHAPTER-V - COMMUTAYION

16. COMVIRALI

THOR




{1) ON NORMAL RETIREMENT DATE

A Mernber shall be entitled to commute & jump sum payment egual 1o maxdimum of one third of

D

available corpus and the Member may elect a pension which wiil commence immediately or from th
Normal Retirement Date.

2) ON RETIREMENT BEFORE NORMAL RETIREf\/ ENT DAT

i

A iiember shall be nmied to commute a lump sum payment egual to maximum of twenty percent of

availabie corpus and the Member may elect a pension which will commence immed; ately or from the
- .

i

Normal Retirement
(3} OM LEAVING SERVICE OR ON TERMINATION OF SERVICE

A Member shall be en"{%iied to commute a lump sum payment equal to maximum of twenty percent of

pension corpus and the Member | may elect a pension which wili commence immediatelv or from the
Normal Retirement Date.

Provided;

(i) An employee against whom departmental or judicial proceedings have been instituted before the
date of his retirement or a person against whom such proceedings are instituted after the date of his

s

retirement, shall be eligible to commute one third of e q;:\‘ vee’s corpus only. No comrutation shall be

7

C
pavable in respect of Employer’s coniribution till conclusion of the procesdings.

o1

{ii) An employee shall indicate the fraction of accumulated corpus which he desires 10 commutie and

may either indicate the maximum limit of accumulated ¢ orous of such lower limit as he may desire to
commute

{ili} if fraction of accumulated corpus to be commuted

rupee shail Le ignored for the purpose of commutation

Chapter: VI - MISCELLANEOLUS PROVISIONS

15. MIEMBER 7O HAVE NOC LEGAL RIGHT:

LT TV

A ma::rzher or his Beneficiary shall have no interest in the M
Members or any investment otherwise made ! oy the Trusiees in

aut shall be entitled fo re
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ceiy
hall administer the Scheme for the benefit of the

20. RESTRAINT ON ANTICIPATION ENCUMBRANCE:

The benefits assured under the Scheme are strictly personal and cannct be assigned, charged of
alienated in any way. if any restraint or prohibitory order is served on the Trustess in respect of any
benefit pavable to a Member or his RBen eficiary or if the Member or the Beneficiary shall become

bankrupt or attempt to assign, charge or in any way encumber the pension or any benefit thereunder,
he shall forfeit all rights and claim thereio and the same shall lapse to the Trusiees but without




vers of the Trustees at their discretion to maintain or continue the same, i they
think fit, either immediately or after an interval or otherwise to make payments for the support of 'zhe
Member or his Beneficiaries. The value of any or all benefits except members’ contributions and interest

thareon shail be forfeited and transferred to the ‘S Surpius Account’.

Should anything contained in these Rules or in any alternation or amendment thereof be inconsistent
with the object or provisions of the Trust Deed, the provisions of the Trust Deed shall prevail. On any
such discrepancy coming to the notice of the Trustees, the Trustees shall, with the prior approval of the
Commissioner of income Tax take steps 1o amend the said F hem in conformity with LiFE

INSURANCE CORPORATION OF INDIA EMPLOYEES DEFINED CONTRIBUTION PENSION SCHEME RULES

ffected under the Scheme shall be an Indian contract, subject to the Insurance

t, 1838, Life insurance Corporation Act, 1956, tha Income Tax, Act, 1961 as amended from time t0

O Gie only
in india. S_.heuzci anything contained in these Rules, or in any amendment made thereof be repugnant 10
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r the Income Tax Rules, 1962 and the trust act it shall be
s such repugnance in so far as it relates to Income Tax
& Rules thereunder shall be removed by the Trustees if so directed by the Commissioner

The Corporation will issue a singie Master Policy to the Trustees to provide for the benefit of the
Members und e Scheme

Any sum forfeited o the Trustees under the R

,lw

rustees’ Account’ under the schame.

25. DEDUCTION OF SUBS DUE TO INCOME TAX AUTHORITIES:
{a} Income Tax: in any case where the Trustees are or the Corporation is Hable o account to the income

Tax Authorities for income Tax on any payments due under the Scheme, the Trustees or the Corporation
shall deduct a sum equal to the tax from such payment and shall not be liable to the Members for the

if the Scheme for any reason ceases to be approved by the Commissioner of income-Tax, the Trustee
shalt neveriheless remain liable to tax on benefits paid out of the Scheme in so far as such benefits are
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re the Scheme ceased o be approved oy the Commissioner of

of PART ‘B’ of the IV Schedule to the income Tax Act, 1857,

e . . : :
{b} Contribution by employer when deermed to be income «




employer, the amount so repald sha!i L“eemed 58] be the income of the emplover of the previous year
in which it is so repaid for the purpose of income-tax.

{a) Every Member shall appoint spouse, c‘méd/’c'médr f

under the Scheme to receive the benefits hereunde

Member dies *«mzisL in service or he fore he has commenced to draw the pension or after he has
commenced to draw t the pension but before he has received all the guarantesd instaliment under the

pension option elected by him, the Trustees shall hold the benefits in respect of the Member UPON

FRUST for payment to the Beneficiary or Beneficiaries as shall have been appointed by the Member in

) 3 7

accordance with, the remaining paragraph of this Rule.

{b) Every appointment to be made under this Rule shall be in writi ge ed
oy two witnesses and shall be accordin g to the form given in the Appendix to these Rules {proforma — ‘i&i
be s th of the Beneficiary or until

upplied by P&GS) and shall remain in full force and effect until the des 7
the same is i‘evoked in writing by the Member by whom the same was made and a fresh appointment ig
made in the manner aforesaid.

o

{c}) A member may from time to time or at any time Wi

2Ly

hout the consent of the beneficiary, if any
wout the consent of the 7

revoke or change the Beneficiary by filing a written notice of the change with the Trusiees in the

pi‘escﬁbe'i foren satisfactory to the Trustees whereupon an acknowledgement of the change and the

o 5
a'@g%st ation of the name of the new Beneficiary will be given to the Member by the Trustees. The New
appointmant shall take effect on the date the notice was si igned whether or not the Member is living on
the date of acknowledgement of the change without prejudice to the Corporation or the Trustees on
account of any payment made before the ac

{d) if @ beneficiary shall at the time of his appointment be a minor or otherwise under disability to give C
H :

legal r=*a:e§'pi' or discharge to the Trustees the Member mu

foresaid appoint a person wh
Trustees and tc whom the be
minority or disability contin

[P o o Fo TR o ol sl 2 el e
(&} if more than one BEHEHC!dé"y’ Is appointed and in such auﬁﬂ’ﬂ&"éﬁ

their respeci nteresy, the Beneficiaries so named shall share equa
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rship of the Scheme that on any quesiion arising on any point of

poin'{ relating to cessation of membership, the decision of the
Trustees ha.i be final. if the dec: 1 has any bearing on the provisions of part ‘B’ of the Fourth
Schedule to the Income Tax Act, 1961 or the Income Act Rules, . 1862 it shall be forthwith reported to the




Commissioner of income Tax and if the Commissicner of iricome Tax so requires, the Trusiees shal

3

review the decision.

o 2% O .

8. Pension subject to future good condu

]

{3

grant of pension and its continuance undes

(o]

25, Withholding or withdrawal of Pension —

ne Competent Authority may, by order in writing, withho!d or withdraw a pension

in respect of corpus created by Cor poration’s contri bwtihu, whether permanently or for a «

period, if the pensioner is convicted of a serious crime or is found guilty of grave miscondu

Explanation- In this chapter,-

=,

{i} the expression 'sericus crime’ includes a crime involving an offence under the Official Secrets Act,
O

{if} the expression "grave misconduc‘{” includes the communication or disciosure of any secret officia
code or password or any sketch, plan, model, articie, note, documeant or information, such as i
mentioned in section 5 of the Official Secrets Act, 1523 (13 of 1923} {which was obtained while holding
an office in the Corporation) so as to prejudicially affect the interests of the g general public or the

Such withdrawn or withheld corpus shall ba credited t unt’. However, the portion of
the pansion corsus creatad by emplovee’s contribut itifized for making pension paymenis

The Trustees shail surrender to the Cor soration that part of the |
which does not vest in the Member and transfer the value there

Surpius amound, if any, shaill be adjusted towards the future co

itions to be mac

{2) If an emploves who has retired on st taining the age of superannuation or otherwise and against
whoin any departmental or judic%ai proceedings are insti utecé or where deparimental groceedings are

continued, the Employer may, by order in wr%tmg, withhold or withdraw the p

m

nsicy
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employer’s contribution or a part there of, whether permanenily or for a SMf‘fffed

LCe

not falling under rule 30 if the Competent Authority.

considers that the pensioner is prima facze guilty of grave misconduct; it shall, before passing an order
ifa

foifow the procedur e specified in regulation 39 of Life Insurance ¢ Corporation of Indiz (Staff) Regulations
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e, for reasons to be recorded in the order, permission to such pensioner o take up the commercial
ary éa\,m ent spec w’aeﬁ in the application.

=

{3} In granting or refusing permission under su {2}
employment, the Corporation shall have regard to the following factors, ﬂame'a/:

{a) the nature of the employment proposed to be taken up and the antecedents of the employer
(b) whether his duties in the employment which he proposes to tal S
into conflict with the'Corporation;
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{c) whet r the pensioner while in service had anv such dealing with the empicﬁ/ef under whom he
proposes 16 seek employment as it might afford a reasonable basis for the suspicion that such pensioner
had show nf VOuUrs o :ucs meJ}OVc!

{d) whether the duties of the commercial employment propo

Corporation;

{e} whethe ‘nis commercial duties will be such that his previous official position or knowledge or
experience under Corporation could be used to give the proposed employer an unfair advantage;

{f) the emoluments offered by the proposed employer nd

(g} any other relevant factor.

{zf:t) "zf\,-"frxere within

A

Provided that in any case where defective or insufficies ti £ "ﬂatiaﬁ is furnjs

hed by the applicant and It
Decomes necessary for the Corporaiion to seek Tu?ther cations or information from nim, the period
0f sixty days shall be counted from the date on which the defects have been removed or complete
information has been furnished by the apolicant.




Provided that no order other than an order canceilin g such conditicn or granting such permission
without any conditions shall be made under this sub-rule without giving the ; ing i
representation an opportunity to show cause against the order proposed to be made.
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6) if pensioner takes up any commercial employment at any time before the expiry of two years
rorn the date of his retirement without the prior permission of the € pera’i;cm or commits a breach of
any condition subject to such permission to take up any commercia

e

oo

nployment | en granted to

e—c!aé’e by order in writing and for
reasons o be recorded therein that he shall not be entitied to the whole or such part of the pension and
for such periods as may be specified in the order:

1}
ai
him under this rule, it shall be competent for the Lomo:’;ﬁoﬁ o d

-

Provided that no such order
show cause against such

(7} Every ome passed by the Corporation under this rule shall be communicated to the vensioner
NEAT, 7 ¥ .
er

Y
ned

”-':ors”smﬂrc?ai emg:xéc:ymen?.” means
ployment in any capacity including that of an agent, unde
i

society, 7’ rm or wm%\ﬂdna% engaged in trading, commercial,

1

ludes aiso a directorship of such company and parin
does not %nc%ude employment under a body

business angd |

(")

% - Vi H -
rporate, wholly oy

o
a State Government;

l (i} setting up practice, either :ﬂc«’epememsy s a partner of a firm, as adviser or consuitant in
n iich the pensione

1 {A) has no professional qualificat
set up or Is carried on are relatable to his official knowledge or e:{gzez‘éenc@; or
£ {B) has professionai qualifications but the matters in respect of which suc i practice is to be set

up are such as are likely to give his clients an unfair advantage by reason of his previous officia

position, or
g {C) has to undertake work involving liaison or contact with the offices or officers of the

Corporation.

Lxplanation - For the purpose of this clause, the exprassion “employment wi

society” includes the hoiding of any office, whether elective or otherwise, such as that-of
President, Chairman, Manager, Secretary, Treasurer and the like, by whatever name called in
such society



36. Currency in which pension is payabie -All pensions admissible under these rules shall be pay yable in

rupees in India ond

i)

37. Manner of

employee/henefici

ia
schedule containing a

Power to amen an of the Cor ;m ration may from time o time amend

instructions as may
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